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PART A Generic Fairtrade Standards for Hired Labour 2

Refer to the generic standard for Hired Labour as aseparate document as updated by FLO on
its website. Note that the following parts B and Gre only applicable in connection with the
generic standard.

PART B Product Specific Standards for Fresh Vegetdles 3

The product specific standards for Fresh Vegetableapply to Africa, Latin America and the
Caribbean only and to all products for which a Faitrade price and/or premium is set in part C
below. However, the scope is limited to certain tygs of Hired Labour companies as described in
part B below. Part Bl and Bll apply to Africa only. Part Blll applies to Latin America and the
Caribbean only.

0.1 Scope
0.2 Definitions

Part BI: Additional requirements applicable to Hired Labour companies in Africa only

Bl 1. Social Development 3
Bl 2. Economic Development 6
Bl 3. Environmental Development 9

Part Bll: Additional requirements applicable to the outgrowers in Africa only

Bll 1. Social Development 10
Bll 2. Economic Development 12
Bll 3. Environmental Development 13
Bll 4. Labour conditions 16

Part BIII: Additional requirements applicable to Hi red Labour companies in Latin
America and the Caribbean only

Bll 1. Social Development 19
Bll 2. Economic Development 19
Bll 3. Environmental Development 19
PART C Trade Standards for Fresh Vegetables 20
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PART B Product Specific Standards for Fresh Vegetdes

0.1 Scope

Part Bl and BIl of the product specific standards for Fresh Vdgetafor Hired Labour apply to
Africa only, to all products for which a Fairtrade Price andfeemium is set in part C below.

Part BIIl of the product specific standards for Fresh Vdgetafor Hired Labour apply to Latin
America and the Caribbean onty all products for which a Fairtrade Price and?oemium is set in
part C below.

0.2 Definitions

Company: in this standard, company refers to the Hired Labmperator certified to sell fresh
vegetables as Fairtrade. For Part Bl and BIl (Afrianly), company refers to the Hired Labour
company certified to sell fresh vegetables as ialet_and sourcing from Small Producers’
Organizations or Qutgrowers

Small Producers in line with the Generic Fairtrade Standards Sonall Producers’ Organizations,
for the purposes of these standards, small produmer understood as those who madetf the
following criteria:

* The number of permanent hired workers does notezkeespecific factor per hectare per crop, as
defined by the certification body in its compliaraéeria.

» Most of their working time is spent undertakingiegitural work on their own farm.

* Revenues from their agricultural activities congétthe major part of their total income.

» The production area under cultivation is below btha level of the average range of farm size in
the district or region.

Outgrower: outgrowers are understood as all small produnetsyet certified under the Fairtrade
Generic Standards for Small Producers’ Organizatisom whom Fairtrade Fresh Vegetables are
being sourced by the certified Hired Labour opeatato

Outgrower organization: the outgrower organization refers to the groupootgrowers, as a
developing small producer organization.

Part Bl Additional requirements applicable to Hired Labour companies in
Africa only

Bl.1 Social Development

Bl. 1.1 Fairtrade adds to development

Intent

FLO recognizes that small producers play a key ipatthe supply chains of fresh vegetable exports
from Africa. Companies wishing to participate ir tthade of Fairtrade fresh vegetables from African
origins must work to support the participation ofadl producers in vegetable export supply chains on
fair terms and in ways which support the empowetnand sustainable social, economic, and
environmental development of those small producers.

Where these small producers are not already egttifnder the Generic Fairtrade Standards for Small
Producers’ Organizations, they should be willingl aable to work towards this aim and achieve
certification over a maximum period of six yeardhwhe support of the certified company.
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Bl. 1.1.1 Minimum requirements

Bl. 1.1.1.1During the first year of certification, the compamyst source at least 10% by volume of
the total product (calculated as an average acamtisBairtrade vegetable products sold) sold as
Fairtrade from small producers.

These small producers must either:
1. Be certified under the Generic Fairtrade StandamdSmall Producers’ Organizations
OR
2. Be certified as outgrowers together with the compancording to these standards. The
company and all of the outgrowers meet the follgwvstandards and the standards for
outgrowers.

Bl. 1.1.1.2 Where the outgrowers are not alreadiifieel under the Generic Fairtrade Standards for
Small Producers' Organizations (SPO), the compaunst support these small producers to meet the
Generic Fairtrade Standards for Small Producegazations within a maximum period of six years

from certification. The period for certification der the Small Producers’ Organization Standards
shall be jointly determined by the company anddiigrowers.

Prior to the initial audit, the certification bodynay carry out a pre-assessment against the minimum
requirements in part Bll below. After the first yad certification, the certification body will cay out a gap
analysis of the progress requirements in part Rllolv. This will enable the company, outgrowers, anentual
support organization to identify the steps requitedachieve SPO certification within 6 years oftiali
Fairtrade certification.

The company is responsible for providing the neangssapacity building, training, resources and atsepport
for the outgrowers to meet the requirements ofdlstandards and over time the SPO requirements.

Bl. 1.1.1.3 The company creates and implementsi@nnal Control System (ICS) in order to monitor
the implementation and compliance of all standaedsirements relating to the outgrowers.

The company is held overall accountable for thelémentation and monitoring of these standards. As a
minimum, the company should use the appointed radit officer to ensure the implementation, compén
with and monitoring of these standards.

Bl. 1.1.2 Progress requirements

Bl. 1.1.2.1 During the second year of certificafitmee company must source at least 20% by volume
of the total product (calculated as an averagesacall Fairtrade vegetable products sold) sold as
Fairtrade from small producers.

From the third year onwards, the company and thellsproducers from whom Fairtrade fresh
vegetables are being sourced will jointly determansourcing plan, with the intention of increasing
the percentage sourced from the small producers.

These small producers must either:
1. Be certified under the Generic Fairtrade StandBmdSmall Producers’ Organizations
OR
2. Be certified as outgrowers together with the compancording to these standards. The
company and all of the outgrowers meet the follgngtandards and the minimum standards
for outgrowers.

Bl. 1.1.2.2. Within one year of certification, tlktempany submits an Organizational Development
Plan (ODP), developed together with the outgrowerkich clearly defines the timescales and
activities required to enable the outgrowers to glgnwith these standards and become certified
under the Fairtrade Generic Standards for SmallilRrers’ Organizations within the period jointly
determined by the company and the outgrowers,casres in BI.1.1.1.2.
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The plan must clearly indicate the different stegguired to support the organization of outgrowarsd how
the benefits of Fairtrade (including the Fairtraderemium) are used to promote the environmentally
sustainable social and economical developmenteobtiigrowers.

This plan must analyse what is required for thegoavers to meet each of the minimum requirementhén
Fairtrade Generic Standards for Small Producers'g@nizations within the specified timescale, and st
what interim steps and activities are required thiave this.

This plan is based on democratic and transparentsien-making by the outgrowers.

Bl. 1.1.2.3 The company is responsible for suppgrthe outgrowers to meet the standards and the
targets defined in the Organizational Developmdauh PFODP).

In the event of outgrowers not meeting the agreegets of the ODP, the company must contract an
independent party (person or organisation) to sugpe outgrowers in their organisation, according
to the ODP.

The company is responsible for providing the nexgssapacity building, training, resources and atsepport

for the outgrowers to meet the targets definedhim ©®rganizational Development Plamd ultimately Small
Producers’ Organizations certification.

If the company and outgrowers do not meet the dsgdional targets laid down in the Organisational
Development Plan, the company must contract anpiexéent party to help the outgrowers meet thesgetar
and to support their capacity building. The companyst demonstrate that the chosen independent,party
whether person or organisation, has the requisigegience and skills to provide this support.

It is expected that the outgrowers are consultedhduthe process of hiring this independent party.

Bl. 1.2 Democracy, Participation and Transparency
Intent

Organization is an instrument for the social andnemic development of the small producer
outgrowers and the benefits of Fairtrade must réfaem. Therefore, the outgrowers have to organize
into a democratic structure with a transparent adstration, enabling effective control by its
members.

Bl. 1.2.1 Minimum requirements

Bl. 1.2.1.1 The company provides and updates afistutgrowers who have agreed to supply the
company with fresh vegetables, and who are in camé with standard Bl. 2.1.2 below.

An updated list of all outgrowers participating fairtrade has to be made available at all times

Bl. 1.2.1.2 The outgrowers indicate their intefieshnd commitment to participating in Fairtrade and
forming an organization that can over time complthwhe Fairtrade Generic Standards for Small
Producers’ Organizations and to cooperate witlctimpany in this regard.

The outgrowers should have basic knowledge of @idgr&de concept. In particular, the outgrowers siuh
with the support from the company, be aware of:
- the benefits of Fairtrade, especially the Fairtraénimum Price (where applicable) and
Premium
- the rights and duties of the company and of thgrowers
- the implications on organizational development, toacept of the outgrower organization,
and the need to over time comply with the Geneairtfade Standards for Small Producer
Organizations.

The company undertakes all necessary efforts tyrimfind train the outgrowers. All training and infieation

activities should be recorded. Records can inclidermation on topics discussed, names of attendeels
trainers, time, duration and location.

Bl. 1.2.1.3 The company ensures that the outgrowerge a minimal decision-making and
representation structure in place and supports tteeachieve this structure. This structure should

5
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enable them to take decisions about Fairtrade sssududing the Fairtrade Premium, in a democratic
and transparent way, and to represent these degitidhe company.

The company supports the outgrowers to organizensleéves into a structure allowing them to take slens
regarding Fairtrade issues, including the use of frairtrade Premium, and allowing them to represttir
interests.

The requirements for the structure are indicatedtamdard section Bll. below.

Bl. 1.2.1.4 The company ensures there is an eskadalicommunication and feedback system in place
between the company and the outgrowers, ensuriaginfiormation and concerns can be shared
between all parties in a timely manner.

Established communication channels between theramuggs and the company have to be in place. In
particular, it is intended that the company inforiee outgrowers on Fairtrade Premium availabiliffhe
company should also ensure that the producers a@a of the purpose of the Fairtrade Premium andhef
system by which Fairtrade Premium receipts and esee are accounted for.

Bl. 1.3 Non Discrimination

Intent

FLO follows the Universal Declaration of Human Riglon ending discrimination. The Declaration
rejects “distinction of any kind such as race, aolgex, language, religion, political or otherropn,
national or social origin, property, birth or othetatus” (art. 2). FLO expects the company to apply
these principles.

As these Fairtrade standards are a voluntary ssi@ablard aiming at supporting the development of
its beneficiaries, the “positive discrimination” efmall producers or members of disadvantaged or
minority groups is intended.

Bl. 1.3.1. Minimum requirements

Bl. 1.3.1.1. The company does not discriminate ragjabutgrowers or restrict their participation in
Fairtrade on the basis of race, colour, sex, sesua@htation, disability, martial status, age, g&ln,
political opinion, language, property, nationaligghnicity or social origin.

Discrimination is making an unfair distinction ihg treatment of one person over another on grotinasare
not related to ability or merit. Where particulaorims of discrimination exist within the economictse or
geographical region, the company is expected tovghrogress towards removing them.

There must be no discrimination regarding partidipa, voting rights, rights to be elected, accessnarket,
training or technical support, or any other bendftparticipation in Fairtrade.

Who may become an outgrower and the process foust be made explicit. These may not include cdistns
that discriminate against particular social group®n the grounds listed in this standard.

Bl. 2 Economic Development
Bl. 2.1 Contracts

Bl. 2.1.1 Minimum Requirements

Bl. 2.1.1.1 The company must agree and sign a @cintwith each outgrower. The contract must
include the following:

» Reference to Fairtrade as an integral part of tméract

» Date of the contract

* Duration of the contract

* Product description

» Volumes of product that will be purchased from dlégrower (minimum and maximum, or

fixed volume)
* Quality specifications of the product
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» Specific Fairtrade Price and Premium for each produ

* Terms and conditions of payment of Fairtrade Paiog Premium

* Reference to sourcing plans

* Timing of purchase

* Terms of delivery

» Description of any pre-finance mechanisms

» Description of the liability of each party and itpeality check procedure

» Description of the handling of rejections

» Definition or mentioning of “Force Majeure”

o Description of mechanisms for dispute resolution

» Description of inputs and services and servicesigenl and indication of any deductions that
may be relevant as a result of the provision o$¢haputs and services

The company must ensure that a written contrastefor products bought and sold under this staddar
Responsibility for drawing up the contract shouksstr on the company, unless otherwise demandedeby th
outgrowers.

The standard also requires that a mechanism foitieation is written into contracts between the auatger and

the company.

Bl. 2.1.1.2. The company must ensure that the outgowederstand the terms of the contract. This
should be ensured by providing the contract inngdage that the small producers can understand,
and by providing verbal explanation of the contrabere required.

Bl. 2.1.1.3. Where the company provides creditrerfnance to the outgrowers, any interest rates or
conditions attached to this provision must be afyméh the small producers in advance. Interest
rates should not exceed the lender’s current ddstwowing (including administrative costs) ane th
company is encouraged to make these provisionsalaion better terms (at lower interest rates) to
the outgrowers.

Bl. 2.1.1.4. Where the company charges for the tsymr services that it provides to the small
producers, it must demonstrate that the priceshe$d inputs or services have been declared in a
transparent manner, and that the prices are nbehiyan the normal market prices for such inputs o
services.

Bl. 2.2 Fairtrade Minimum Price
Bl. 2.2.1. Minimum requirements

Bl. 2.2.1.1. The company must pay the small produtiee Fairtrade Minimum Price for their product
(if it exists), or the relevant market or contradly agreed price where no Fairtrade Minimum Price
exists.

When the relevant market price (or contractual gritor a product is higher than the Fairtrade
Minimum Price, then at least this market priced@ntractual price) must be paid.

Payment must be made to the producer within 7 dtgs delivery of the product.

The Fairtrade Minimum Price of a product, whereeitists, is the lowest possible price that the compaay

pay the outgrowers. The Fairtrade Minimum Pricethe starting point for price negotiations betweér t
outgrowers and the company. When the relevant rhariee (or contractual price) for a product is lhgr than

the Fairtrade Minimum Price, then at least thisligg market price must be paid.

Both parties must keep evidence of the price lamdl how it was agreed. Either party can demonstthte
market price based on agreements/contracts witlerothients/suppliers for a similar period (if andhen
required).

The Fairtrade Minimum Prices are published sepadsaie the Fairtrade Minimum Price and Premium table
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Bl.2.2.1.2 The company ensures that any deductmmhe made to the Fairtrade price — for example
as a result of the provision of credit, inputsservices - have been made clear to the small pessluc
in advance of the production cycle, and are inalidethe Fairtrade contract.

Bl. 2.3 Fairtrade Premium

Intent

The Fairtrade Premium is an amount paid to theroutgr organization in addition to the payment for
their products. The Fairtrade Premium is a tool &mvelopment, supporting the outgrower
organization to realize their development objedtias laid down in their Organizational Development
Plan. It is meant for investment in the social,remoic and environmentally sustainable development
of the outgrower organization and its members, #mwdugh them, their families, workers and
surrounding community. It is for the outgrower argation and its members to analyze and evaluate
the possible options for spending the FairtradenRmn. Choices should be made and priorities set
depending on the specific situation of the outgmoweganization and the available amount of
Fairtrade Premium. Decisions on the use of thetrigdie Premium are taken democratically by the
outgrowers, following principles of transparencylgrarticipation. It is the joint responsibility tfe
outgrower organization and its members to take aigkfair decisions.

BIl. 2.3.1. Minimum requirements

Bl. 2.3.1.1 Until the organization of outgrowersalsle to register its own bank account, the company
sets up a separate bank account for receipt dfdlrrade Premium on behalf of the outgrowers.

The Fairtrade Premium is the legal property of thegrowers..

Until the outgrowers organize into a formal orgaatipn, the outgrowers might not be legally ableofen a
bank account. In that case, the company opens araepbank account on behalf of, and in the namehef
outgrowers. It is expected that at least one repméative of the outgrowers becomes signatory ofbiuek
account.

Bl. 2.3.1.2. The company stands trustee of thetrdde Premium funds until such time as the
outgrowers are certified under the Generic Faigr8thndards for Small Producers’ Organizations. It
is responsible for ensuring that no embezzlememntisuse of the funds occurs.

The company accepts in writing that it stands &asfor the safe custody of the Fairtrade Premiuime T
company recognizes the outgrowers as the righ#fcipients of the Fairtrade Premium.

Bl. 2.3.1.3. The company will demonstrate that thégrowers receive the correct amount of
Fairtrade Premium, based on the volume of theidgecbsold as Fairtrade.

The company ensures that the correct amount oftr&a@@ Premium is passed on to the small
producers within 7 days after receipt by the congpan

The company is responsible for making sure theroutgrs receive the correct amount of Fairtrade Pitam

Discounts on the Fairtrade Premium by the companeyrat allowed. No discounts are allowed to paydosts
for support or trainings provided by the companythe outgrowers, for facilitating the setting up thie
outgrower organization or for any other use.

The company must document the Fairtrade Premiuriladiiity and inform the outgrowers.

Bl. 2.3.1.4 The company demonstrates that the owtnrs make decisions about the use of the
Fairtrade Premium on a democratic, participatorgg amnsparent basis, in line with the guidelines
given in theExplanatory Document for the Fairtrade Premium m&H Producers’ Organizations
and supports the outgrowers in this respect.

The company and the external third party capadiiding organization, where applicable, provide
appropriate support to the outgrowers to enable tlteemeet this standard.

The company should document the processes by dadisions on the use of the Fairtrade Premium aaelen
and ensure these are democratic, participatory sadsparent.
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The company makes available capacity building sesviso that not merely the decision making prooess
Fairtrade Premium use but also the processes f@lémenting these decisions, recording these sysieatiia
and providing reports and audited accounts are giaty taken over by the outgrowers.

Bl. 3 Environmental Development

Intent

The company ensures that the outgrowers proteatdhaal environment and makes environmental
protection a part of farm management. The compangxpected to facilitate the development,

implementation and monitoring of outgrowers’ openadl plans with the aim of establishing a

balance between environmental protection and bssinesults through the use of a combination of
measures including crop rotation, cultivation tdéghes, crop selection, careful use of inputs sich a
fertilizers and pesticides and, as relevant, shmdduction. The company is expected to maintain a
management system consistent with its size in dadensure organizational control of those arers fo
which it is responsible and to monitor productidntite outgrowers through the use of recognized
inspection and verification methodologies.

Bl. 3.1 Impact Assessment, Planning and Monitoring

Intent

The company is expected to assess the environmiampacts of the outgrowers’ operations, to
develop plans designed to mitigate those impaad@monitor the implementation of those plans.

BIl. 3.1.1 Minimum Requirements

BIl. 3.1.1.1 A person within the company is givespensibility for ensuring the production of a plan
giving details on how the outgrowers will complytivihe environmental standards specified in this
document.

A resource person, or preferably a team is needem/ersee that outgrower and on-farm processingatfmns
are meeting the requirements of this standard. rithaties should be specified in a written job dgstan.
Initially, the plan will focus on the minimum recgrinents of the environmental standards presentgainBIl.
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Part Bll: Additional requirements applicable to the outgrowers (Africa

only)

The following requirements apply to the outgrowels certificate holder, the company takes
responsibility for supporting the outgrowers to mégmse standards and is held accountable for the
compliance to these requirements.

They are based on the minimum requirements of #ree@ic Fairtrade Standards for Small Producers’
Organizations with which the outgrowers have to plynover time, in a maximum period of 6 years
after initial certification.

Bll. 1 Social Development
Bll. 1.1 Members are small producers

Bll. 1.1.1 Minimum Requirements

Bll. 1.1.1.1 The outgrower organization provides andatgsla list of its outgrower members and
makes it available to all members.

An updated list of all outgrower members of theamigation has to be available at all times. Thegtgmwers
have indicated their interest and commitment ie hvith requiremenBI. 1.2.1.2

Bll. 1.1.1.2. The majority of the members of the outgrmoarganization are small producers.

More than 50% of the members of the outgrower oiggion must be small producers according to the
definition defined in the introduction of this stkmd.

Bll. 1.1.1.3 Fairtrade products may only be sourced freembers of the outgrower organization.
The outgrower organization must therefore ensuaegloducts from members are kept separate from
non-members’ products. Where an outgrower organizatishes to sell products produced by non-
members, these must not be sold as Fairtrade pgsoduc

Bll. 1.1.1.4 For every Fairtrade product sold by thegmyter organization, more than 50% of the
volume must be produced by small producers.

On a yearly average, smaller outgrowers must previdore than 50% of the volume sold under Fairtrade
conditions, to minimise the risk of dominance sirale or a few members of the outgrower organizati

Bll. 1.1.2 Progress Requirements

Bll. 1.1.2.1. The outgrower organization has memberstiipria as defined in its own stated rules
and regulations (organization’s constitution orlamys).

Regulations for registration of members of the owmitger organization must be specified in the by-laws and
statutes of the outgrower organization.

Transparent and consistent application of the cidteand recording of members is fundamental for the
participation of the outgrower organization in Famde and the selling of Fairtrade products.

Membership data must be kept by the outgrower drgdinn and regular updates should be given to memb
about their membership status.

Bll. 1.2 Democracy, Participation and Transparency

Intent

Organization an instrument for the social and entoodevelopment of the outgrowers and the
benefits of Fairtrade must reach the outgrowerserdfore, the outgrowers must put in place an
outgrower organization with democratic structured a transparent administration, enabling effective
control by its members.
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The outgrower organization strives to improve itsigtures and practices continuously in order to
maximise the participation of members and theiseaf ownership of the outgrower organization.

Bll. 1.2.1 Minimum requirements

Bll. 1.2.1.1. The outgrowers organize into an outgroarganization. The outgrower organization
should have a minimal decision-making and reprediemt structure in place allowing its members to
take decisions about Fairtrade issues, including FEairtrade Premium, in a democratic and
transparent way, and to represent these decigiahg ttompany.

The outgrowers, with support from the company, oiga themselves into a structure allowing themataet
decisions regarding Fairtrade issues, including thse of the Fairtrade Premium, in a democratic and
transparent manner and allowing them to represhasé decisions and their interest to the company.

This structure should allow all outgrowers to bgmesented. All outgrowers are eligible to be eldcéad to
represent the outgrowers in the organization

Bll. 1.2.1.2 The outgrower organization holds a Genesakmbly at least once a year.

The General Assembly means the assembly of athémebers of the outgrower organization and is thprane
decision-making body of the outgrower organizatitinis intended to enable all members to contrad th
organization’s activities and to participate in dehg the future strategies and activities of thetgrower
organization.

For the General Assembly to function effectivelpust meet at least once a year.

The meetings must be properly minuted, signedéwpijanizations’ elected representatives and reedrdThe
minutes must contain a list of participants

Bll. 1.2.2. Progress requirements

Bll. 1.2.2.1. An organizational structure is in placdohenables effective control by the members.
There is a General Assembly with direct or deledjateting rights for all members as the supreme
decision taking body and an elected Board. Thé ateswers to the General Assembly via the Board.

Fairtrade wants to work with organizations that $hemselves as a tool for supporting the social ammhomic
development of small producers. The way in whiclorganization works can be a key factor in suppayti
development.

It is expected that the initial organizational stture put in place according to Bll. 1.2.1.1 dewsdo allow
effective control of the organization by its mensbélembers must be enabled to participate in ffaie,and
transparent Board elections and to become involmeatiscussions about major decisions.

Where the outgrower organization considers it agpiate, an elected delegate system can be puticepl

The certification body will check whether the owotger organization abides by its own stated rulesl an
regulations (constitution, by-laws and internal ip@s, including the election processes).

Bll. 1.2.2.2 The organization’s annual report, budgetd accounts must be presented to and
approved by the General Assembly.

This is a requirement common in most legal regatetifor organizations of this kind.
For members to be able to hold the organizationdaf8 and staff accountable, the presentation angrayal
of the annual report and the accounts during the&al Assembly are essential.

Bll. 1.2.2.3 Administration is in place.

Participating in Fairtrade requires that the outgeer organization has an adequate administration.

There is at least one person (or committee) in dégrower organization responsible for managing the
organizational administration and book-keeping.

The outgrower organization also needs to have &l@tount with usually more than one signatory.

The official records and documentation of the oowggr organization must be maintained in a centralcp
and be accessible to all members.

Bll. 1.3 Non-Discrimination

11
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Intent

FLO follows the Universal Declaration of Human Rglon ending discrimination. The Declaration
rejects “distinction of any kind such as race, aolgex, language, religion, political or otherropn,
national or social origin, property, birth or otletatus” (art. 2). FLO expects the outgrowers fohap
these principles.

As these Fairtrade standards are a voluntary ssiEatlard aiming at supporting the development of
its beneficiaries, the “positive discrimination” efmall producers or members of disadvantaged or
minority groups is intended.

Bll. 1.3.1 Minimum requirements

Bll. 1.3.1.1 The outgrower organization does not disodbe against members or restrict new
membership on the basis of race, colour, sex, $exuantation, disability, martial status, age,
religion, political opinion, language, propertytinaality, ethnicity or social origin. Furthermotteere
must be no discrimination regarding participatigoting rights, the right to be elected, access to
markets, access to training, technical supporhgragher benefit of membership.

Discrimination is making an unfair distinction ihe treatment of one person over another on grotinasare
not related to ability or merit.

Where particular forms of discrimination exist wviiththe sector or geographical region, the outgrower
organization is expected to show progress towaetsaving them.

Who may become member of the outgrower organizadiod the process for joining, must be made explici
These may not include restrictions that discriménagainst particular social groups on the groungsed in
the standard.

Bll. 2 Economic Development

Bll. 2.1 Fairtrade Premium
Intent

The Fairtrade Premium is an amount paid to therowtgr organization in addition to the payment for
their products. The Fairtrade Premium is a tooldevelopment; it is meant for investment in the
social, economic and environmentally sustainabield@ment of the outgrower organization and its
members, and through them, their families, workansl surrounding community. It is for the
outgrower organization and its members to analyzkevaluate the possible options for spending the
Fairtrade Premium. Choices should be made andit®oset depending on the specific situation of
the outgrower organization and the available amo@iffairtrade Premium. Decisions on the use of
the Fairtrade Premium are taken democratically bg butgrowers, following principles of
transparency and participation. It is the jointpassibility of the outgrower organization and its
members to take wise and fair decisions.

Bll. 2.1.1 Minimum Requirements

Bll. 2.1.1.1The use of the Fairtrade Premium is dediyettie General Assembly in a democratic and
transparent manner and properly documented

The General Assembly is the supreme decision-makinty of the outgrower organization. The General
Assembly decides on the use of the Fairtrade Pmamiu

All outgrowers can propose specific uses of thetfeade Premium.

The needs of all groups (including workers) shdagdaken into account as far as possible.

“Transparency” also means that information regardithe status of the Fairtrade Premium must be aibks

to members within a reasonable timeframe.

Bll. 2.1.2 Progress requirements

Bll. 2.1.2.1 The outgrower organization administers andnages the Fairtrade Premium
transparently.
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The outgrower organization must show that it hasteays in place to administer the Fairtrade Preminna
transparent way for the benefit of the membersagwbrding to the Fairtrade Premium plan.
For the same purpose the organization is requitedd separate accounting of the Fairtrade Premium.

Bll. 3 Environmental Development

Intent

The outgrower organization ensures that its mempestect the natural environment and makes
environmental protection a part of farm managem&he outgrower organization is expected to
facilitate the development, implementation and nayirig of outgrower’ operational plans with the
aim of establishing a balance between environmemtakction and business results through the use
of a combination of measures including crop rotaticultivation techniques, crop selection, careful
use of inputs such as fertilizers and pesticides, as relevant, shade production. The outgrower
organization ensures that its members minimizeuieeof synthetic and other off-farm fertilizers and
pesticides, partially and gradually replacing theith non-synthetic and on-farm fertilizers and
biological methods of disease control. FLO encoesagmall producers to work towards organic
practices where socially and economically practi€altgrowers are encouraged to minimize the use
of energy, especially energy from non-renewablecasi The outgrower organization is expected to
maintain a management system consistent with Z&s isi order to ensure organizational control of
those areas for which it is responsible and to momroduction by its members through the use of
recognized inspection and verification methodolsgie

Bll. 3.1 Impact Assessment, Planning and Monitoring

Intent

The outgrower organization is expected to assessetivironmental impacts of its members’
operations, to develop plans designed to mitigated impacts and to monitor the implementation of
those plans.

BIl. 3.1.1 Minimum requirements

Bll. 3.1.1.1 The outgrower organization, with suppooirfrthe company, ensures that for certified
products no plant material is gathered from prei@careas or is propagated in contravention of
national and international regulations.

The organization’s members should be able to pittneesource of their planting stock (all plant madér
excluding seeds).

BIl. 3.2 Agrochemicals

Intent

Outgrowers are expected to continually reduce thiemves and types of agrochemicals used in
production to the maximum possible extent. The temgnochemicals as used in this document
includes all synthetic inputs directly or indirgctised in the production of agricultural produatsno

the maintenance of processing equipment. This despesticides, fertilizers and coadjutants such as
cleansing substances, detergents and mineralamlpts.

BIl. 3.2.1 Minimum requirements

Bll. 3.2.1.1 Materials on the FLO Prohibited MateriaistLmay not be used or otherwise sold,
handled, or distributed by the outgrower organizati

FLO publishes a list of materials that cannot bedjscomprising data from the WHO Class | A&B, PAN'’s
‘Dirty Dozen’ and FAO/ UNEP Prior Informed Conse®rocedure Lists plus FLO specific additional
materials.

The FLO Prohibited Materials List is an integral ppaf this standard. The FLO Prohibited Material$st
stipulates which materials are prohibited for atbgucts and which are prohibited for specific prothi
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Toxic chemicals that persist in the environmentatéreat to all species inhabiting the region. Yioérculate
through water supplies, soils, plants, and animalfen creating cumulative toxic effects. The uksuzh
chemicals is contrary to Fairtrade’s objectives astdndards for environmental protection and humafety. A
range of alternatives to the chemicals on theds &sists; if a producer or organization cannotdfia suitable
alternative, it is a sign that the overall plan fend use and crop production should be reviewed.

Bll. 3.2.1.2 This standard only applies to the matetiadg are exceptionally allowed in certain
products and in certain countries, as specifigtiéntables of the FLO Prohibited Materials List.

The use of the exceptionally allowed materialsran@imized and undertaken only in case of definite
need, in appropriate Health and Safety conditionisusing advanced techniques. An appropriate plan
and record to substitute these materials must belalged and operated. Evidence of need must be
demonstrated by the outgrower, with support frosmabmpany.

The outgrowers shall demonstrate on the basis efiibie evidence the definite need to use the erceatly
allowed materials. Exceptions are reviewed periatiycby the certification body.

Bll. 3.2.1.3 With support from the company, thegvatver organization ensures that agrochemicals
are used, handled and stored correctly accordirlyeio specific characteristics (toxicity) in order
avoid danger to people and the environment.

The outgrower organization ensures that agrochetsi@ae applied only by persons who take part in an
education and control system as described below.

The company should develop an internal educatioth @ntrol system for agrochemical issues, in ortter
effectively comply with this standard. The outgnoeegyanization’s plan should specify an estimatietine
for implementing such a system. The control systesald ensure at a minimum that:

 the outgrower organization has a procedure for iifging all of the chemicals potentially in use ly
producers, and a means of periodically verifyinig th

» outgrowers are educated as to the effects to humeaith of each chemical (through whatever expgsiarmed
best practices for avoiding such exposure

* re-entry times appropriate to the type of biocidel a&rop-specific conditions are made known, wifitieht
mechanisms for notifying members and the commimdsse of aerial sprayings

» outgrowers have a way of communicating real mish@p., unintentional use or accidental exposusgds,
etc.) to the organization without fear of unduedsdrip

« the outgrower organization has a way of recordinfactions and implementing remedial actions Whenev
feasible, communal storerooms should be lockedsandssible only by authorised

personnel.

Bll. 3.2.1.4 The outgrower organization ensures wittpsttgfrom the company that all products and
packages are clearly labelled.

Whenever practical, storage should be in the oagoontainer.

Bll. 3.2.1.5 The outgrower organization ensures #izcagrochemicals are only used for the crops for
which they are specifically labelled and/or registkin the producer’s country.

The company should have an awareness-raising progra in place to ensure outgrowers receive the
appropriate guidance to be able to comply with gtendard.

Bll. 3.2.1.6 The outgrower organization maintaiagesstorage and disposal of all agrochemicals and
their containers.

The company should have an awareness-raising progra in place to ensure outgrowers receive approgria
guidance to be able to comply with this standard.

The outgrower organization’s plan should specifyeatimated timeline for implementing the awarerragsng
programme and the actions to become compliant thithstandard.

Outgrowers should have a safe means of disposaided containers or leftover materials no longeuse, and
the outgrower organization should make it knownutgrowers what their individual options are.

The outgrower organization should control and riestreuse of agrochemical bags and containers: ¢hes
should not be used for food and product storage#part.
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All potentially hazardous containers, (e.g. pesticireated bags used in banana production) shoalthbluded
in the outgrower organization’s plan.

Bll. 3.2.1.7 The outgrower organization or a sultastor avoids air spraying of agrochemicals over
rivers and other water sources of significant size.

Bll. 3.3 Soil and Water

Intent

Outgrowers are expected to maintain and enhanctettidy and structure of soil. Water resources
are managed with the objectives of conservationremdcontamination.

BIl. 3.3.1 Minimum requirements

Bll. 3.3.1.1 The outgrower organization, with suppootfrthe company, ensures that its members
have undertaken procedures and practices designextiice and/or prevent soil erosion caused by
wind, water, and/or human or animal impact.

The conservation of sail is a primary tenet of aimsble agricultural production. Soil serves as thasis of
human livelihood and should be protected to theimarm extent possible.

The company should set up an education and cosgrslem concerning soil erosion, so that awarengss i
raised and actions are taken to become compliatit this standard. The outgrower organization’s pkrould
specify an estimated timeline for implementing suslistem.

The system should ensure that:

e The outgrower organization evaluates the possilaleses of erosion on any of the land or affectecewat
resources under its scope where products for Fadirlabelling are produced.

« All pieces of land are individually inspected by thutgrower organization and existing problems tded
and documented. Remedial actions appropriate toptioblem should be imposed and followed up on a pre
decided timeline to ensure that the situation igrioned.

 Land that is at risk of erosion is noted by thegootver organization, and monitored regularly to eresthat
activities or phenomena (e.g., grazing, tillagerebareas, water runoff, etc.) do not result in treation of
erosive conditions. Remedial actions appropriatéhi® problem should be imposed and followed up prea
decided timeline to ensure that the situation igriowed.

Bll. 3.3.1.2 The outgrower organization ensureg ttsamembers have undertaken procedures and
practices designed to enhance fertility and snoilcstire.

Understanding of the basic agronomic principlesiltdfge and irrigation practices, building of sdirtility, and
crop rotation (as applicable) should be part of gverganization’s operating plan. The organizatisimould set
up with support from the company an education amtrol system concerning fertility and soil strugtuso
that awareness is raised and actions are taken ¢oolme compliant with this standard. The outgrower
organization’s plan should specify an estimatedetine for implementing such a system. The systemldh
ensure that:

» A person or persons with adequate expertise inetlagsas are part of the organization’s managemeatt
He/she should be able to critically evaluate indindl members’ fields and practices, and have thaaity to
recommend or impose conditions for improvementogsapriate to each situation.

» The outgrower organization establishes its ownrimaé guidelines for minimum requirements to ensswé
fertility and improved soil structure. These reguirents are based on techniques/practices thatraovek to be
successful over the long term.

» The outgrower organization has a way of monitorimgasuring or otherwise evaluating how outgrowees a
complying with the standard. The need for correctimeasures should be documented and followed up to
ensure that improvements are made as required.

Bll. 3.4 Genetically Modified Organisms (GMO)

Intent

Outgrowers do not use Genetically Modified Orgarsism either the production or processing of
products.

BIl. 3.4.1 Minimum requirements
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Bll. 3.4.1.1 The outgrower organization ensures thamé&mbers do not grow any GMO products.

Genetically engineered seed or planting stock shook be used. If certain members or parts of thigmwer
organization produce products that are not destifed Fairtrade labelling, none of those products ymae
GMOs.

Bll. 4 Labour conditions

Intent

FLO regards the ILO Conventions as the authoritywamking conditions, and expects all small
producers’ organizations to meet the ILO requirets@s far as possible.

Fairtrade should lead to the demonstrable empowramed environmentally-sustainable social and
economic development of the outgroweeganization and its members, and through themvtit&ers
employed by the outgrowerganization or by the members.

Standard sections Bll. 4.1 and BlIl. 4.2 on Freedamm Discrimination and Freedom of Labour are
applicable to all workers employed by the outgroasmganizations or by members.

The term “workers” refers to all waged employeeshef outgrower organization and of its members.
It includes migrant, temporary, seasonal, sub-eotéd and permanent workers.

Where family labour of members of the outgrower amigation is employed directly by the
organization, the term “workers” also includes them

The term “workers” is not limited to field workedsut includes all other hired personnel, e.g.
employees working in the organization’s adminisrat However, the term is limited to personnel
that can be unionised.

Standard sections Bll.4.3 on Conditions of Emplogtme only applicable where a significant number
of workers are employed by the outgrower organimatr a member of the organization and where
these workers are involved in producing a Fairtradeduct (e.g. in a processing facility). These
standards are only applicable where the outgrowgarozation, an individual member or a group of
members own at least 75% of the facility.

The focus of the compliance criteria as set byctiréfication bodywill be on the permanent workers.
The certification body interprets “significant” nioer of workers on the basis of national labour law.

Bll. 4.1 Freedom from Discrimination
Applicable to all workers employed by outgroweramgations or by members.

Intent

FLO follows ILO Convention 111 on ending discrimiioan of workers. The Convention rejects “any
distinction, exclusion or preference made on thasbaf race, colour, sex, religion, political oinj
national extraction or social origin, which has tbffect of nullifying or impairing equality of
opportunity or treatment in employment or occupati@rt. 1).

Bll. 4.1.1 Minimum requirements

Bll. 4.1.1.1 The outgrower organization ensures thaketlseno discrimination on the basis of race,
colour, sex, sexual orientation, disability, mdrgatus, age, religion, political opinion, memlépos
of unions or other workers’ representative bodiegional extraction or social origin in recruitment
promotion, access to training, remuneration, atiooaof work, termination of employment,
retirement or other activities.

Discrimination is making an unfair distinction ihg treatment of one person over another on grotinasare
not related to ability or merit.

Where discrimination is endemic within a sectorregion, the organization is expected to address, thig.
within the framework of the employment policy (deg).

During recruitment, pregnancy, HIV and genetic $emte prohibited.

Bll. 4.1.1.2 The employer does not engage in, suppotblerate the use of corporal punishment,
mental or physical coercion or verbal abuse.
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Where discrimination is endemic within a sector region the organization is expected to establishl an
implement a clear policy and system to prevent aper disciplinary practice. The policy shall beline with
the principle of non-discrimination. Workers shoblel aware of this policy. The outgrower organizatshould
have in place an adequate system of records.

Bll. 4.1.1.3 The employer does not engage in, suppotblerate behaviour - including gestures,
language, and physical contact - that is sexuatiynidating, abusive or exploitative.

Where discrimination is endemic within a sector@gion an appropriate policy and system should beip
place to prevent any behaviour that is not in kvi#gh this requirement.
The outgrower organization should have in placeadaquate system of records.

Bll. 4.2 Freedom of Labour
Applicable to all workers employed by the outgroweganization or by its members.

Intent

FLO follows ILO Conventions 29, 105, 138 and 182atild labour and forced labour. Forced or
bonded labour must not occur. Bonded labour cathdeesult of different forms of debt owed by the
workers to a company or to intermediaries. Childrexy only work if their work is structured so as to
enable them to attend school. For children who veartiside of school hours, their work should not be
so demanding as to undermine their educationahatent. If children work, they shall not execute
tasks that are particularly hazardous for them leeaf their age.

Family labour in the form of children helping theparents after school and in holidays is not
considered as child labour within reasonable lirand if guided by a family member.

Bll. 4.2.1 Minimum requirements
Bll. 4.2.1.1 Forced labour, including bonded or invadumiprison labour, does not occur.

As defined by ILO conventions 29 and 105, forceédua includes work that is exacted from any persoder
the menace of any penalty and for which the saidgrehas not offered him or herself voluntarily.

The employer must not retain any part of the waksalary, benefits, property or documents in ortteforce
them to remain in that employment. The employet aiss refrain from requiring or forcing workers temain
in employment against their will through the usey physical or psychological measure.

The employer must explain to all workers that eaciiker is free to leave at any time, giving a dutiae
period as per his or her contract.

The term ‘bonded labour’ also refers to workers ingvreceived loans from employers, when these leaas
subject to unreasonable terms and conditions (sscbxcessively high interest rates).

Bll. 4.2.1.2 Child labour does not occur.

Children below the age of 15 are not employed (eat¢d). Where children help their parents at indial
member level after school and during holidays tkisiot considered as child labour under the follogvi
conditions:

e The child’s work does not jeopardise her or hiseattance at school, and is not so demanding as to
undermine her or his educational attainment.

» The work does not jeopardize the child’s socialrahor physical development and does not constitute
hazard to the child’s health,

» Working hours are maintained within reasonable fgmi

* A member of the family must supervise and guidetiiig.

Where children have worked or been employed ip#sg, it is expected that the organization hasipytiace a
remediation policy. The objective of the remediafimlicy is to ensure that any children who onceked for
the employer and who no longer do so do not enterworse forms of work.

Wherever applicable — and particularly in contewtisere there is a high likelihood of child labourcacring —
the organization considers the underlying sociatl @tonomic context in its development plan forcéffely
eliminating child labour. One example of an appiiape response might be to implement community pi®j®
improve children’s access to schooling.
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Bll. 4.2.1.3 Working does not jeopardise the schoohdtiace, the educational attainment, or the
social, moral or physical development of the pensader 18 years of age.

Bll. 4.2.1.4 Persons under 18 years of age shall nadhetted to any type of work which, by its
nature or the circumstances under which it is edraut, is likely to jeopardise their health, safet
morals.

Persons under 18 years of age shall not handle @asnor perform other duties that constitute a liea
hazard. Persons under 18 years of age shall natllosved to undertake work during the night.

Bll. 4.2.1.5 Employment of a worker is not conditionaltbe employment of their spouse. Spouses
have the right to work elsewhere.

This also applies where housing is provided towtloeker and his/her family

Bll. 4.3 Conditions of Employment
Applicable to outgrower organizations where a gigant number of workers are employed and to
individual members of outgrower organizations whipty a significant number of workers.

Intent
FLO follows ILO Conventions 100 on equal remunenmatand ILO Convention 110 on conditions of
employment of workers.

Bll. 4.3.1 Minimum requirements

Bll. 4.3.1.1 Conditions of employment and in particusataries are equal to or exceed sector
regulations where they exist, regional average wage official minimum wages for similar
occupations, whichever is higher. The employerl spacify wages for all functions.

National laws and applicable Collective Bargainidgireement (CBA) terms must be complied with. Where
national laws and applicable CBA terms exceed #tendard, they supersede the standard. Where the
provisions in this standard exceed national lawd &BA terms then this standard shall apply.

For remuneration based on production, quotas, cecpivork, the pay rate allows the worker to earn the
proportionate minimum wage or relevant industryrage (whichever is higher) during normal workinguns.

This pay rate is made public. Such remuneratiorukhaot occur as a means to avoid time-bound catdra
Where rates for piecework are applied, workers #thagree that these rates are fair and the methéd o
calculation is transparent and obtained throughtahbie means.

Bll. 4.3.1.2 Payment is made regularly and in aetymmannerin legal tender, and is properly
documented.

Documentation should consist of pay slips bearilhgecessary information.
Mutually agreed payment practices such as remuimratf daily activities in cash or in cash and kiate
acceptable if the worker explicitly agrees and ikithe typical method of payment in the local eaht
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Part Blll. Additional requirements applicable to Hi red Labour companies
in Latin America and the Caribbean

Blll. 1 Social Development
Blll. 1.1 Employment policy

Blll. 1.1.1 Minimum Requirements
There are no minimum requirements

BIll. 1.1.2 Progress requirements

Blll. Within one year from certification, managemémplements a development plan for migrant and
seasonal workers.

To take into account the needs of the migrant @adenal workers, the company, starts putting ic@léne
development plan by carrying out a needs assessvh#m migrant and seasonal workers and how tadve
their working conditions. The assessment shouldtifyeand prioritize the needs of the migrant aedsonal
workers in terms of freedom from discriminatiomeflom of labour, freedom of association and callect
bargaining, conditions of employment, occupatidmedlth and safety as well as economic development,
following the respective sections of the GenerittRade Standards for Hired Labour. The company raksp
identify additional areas for improvement.

In particular, the implementation of the developtqdan for migrant and seasonal workers could imigu

- Specific awareness raising trainings or tools fagrant and seasonal workers

- A plan for increasing participation of the migraamd seasonal workers in the Joint Body and eventual
worker's committees

- Taking into account migrant and seasonal workeesas when deciding on Fairtrade Premium projects

- Implementing a reasonable method of paying foreimbursing migrant employees for the cost of their
travel to and from their home communities. This metybe deducted from worker’s wages.

- Supporting migrant and seasonal workers in obtajrtime necessary legal documents (e.g. identityg)ard
to benefit from social security provisions.

It is expected that the Joint Body, migrant andsseal workers are consulted during the draftingqass.

The development plan for migrant and seasonal werisealso explained and discussed with the JootyB
and General Assembly of workers.

Blll. 2 Economic Development

BIll. 2.1 Minimum requirements
There are no additional requirements

Blll. 2.2 Progress Requirements
Blll. 2.2.1. If migrant workers make up more th&n% of the entire workforce, including seasonal
employees, the company must complete a needs amsdss the home community from which most

workers come.

The company is responsible to carry out a needssassent of the home community from which most ntigra
workers come from. The Joint Body may then suggesloping Fairtrade Premium projects in this
community.

Blll. 3 Environmental Development
There are no additional requirements.
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PART C Trade Standards for Fresh Vegetables

1. Product Description
Fairtrade Fresh Vegetables are all varieties ahfreegetables for which Fairtrade prices exist.

Fairtrade Fresh Beans refer to the spelesseolusppandVigna spp.
Fairtrade Fresh Peas refer to the speRissm sativum.

2. Scope
These standards cover the purchase and sale &f Veggtables. For the sections under certification
and traceability (only), the standards also covgrderivatives.

3. Certification
There are no additional requirements.

4. Traceability
There are no additional requirements.

5. Contracts

Contracts between producers and buyers must inthedfllowing:

* FLO IDs of operators

» Reference to Fairtrade as an integral part of tméract

» Date of the contract

* Duration of the contract

* Product description

» Quality specifications of the product

» Specific Fairtrade Price and Premium for each produ

» Payment conditions for Fairtrade Price and Premium

» Terms of delivery using Inco Terms

* Volumes of Fairtrade products (minimum and maximarfixed volume)
» Reference to sourcing plans

» Description of how the system of orders will fucti

» Description of the liability of each party and itpeality check procedure
» Definition or mentioning of “Force Majeure”

o Description of mechanisms for dispute resolution

» Description of pre-finance mechanisms

6. Sustaining Trade
Fairtrade Payers must provide a sourcing plan treea seasonal or quarterly basis. Sourcing plans
must be renewed a minimum of two weeks before éxgyre.

7. Pre-finance

The Generic Fairtrade Trade Standards on pre-fingnsection 5) do not apply. Pre-finance terms
and conditions are negotiated between the prodandr Fairtrade payer and are included in the
contract (see also 5.)

8. Pricing
Fairtrade Minimum Prices and Fairtrade Premium lever Fairtrade products are published
separately to the product standards.

Payment terms
If the vegetable is accepted by the importer dftgpection in the port of destination, payment must
be made within seven days of the arrival of thersieint at the destination.
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For purchases made at farm gate or ex works lepalgment must be made upon receipt of the
product.

9. Other product requirements
There are no additional requirements.
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