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Cornerstones of Fairtrade Textile Standard 
 
 
The Fairtrade Textile standard will improve social compliance in present and future supply chains 

processing Fairtrade certified cotton. Providing Fairtrade benefits to cotton growers is the basis of the 

current approach; the next step will aim to ensure that similar benefits are provided to workers at the 

cotton processing industries.  

 

After consultations with multi-stakeholders and trials funded by businesses and funding partners 

throughout the last four years, Fairtrade explored different options to find the optimal solution to improve 

social compliance while keeping its integrity in the conditions of the dynamic textile supply chains and 

diverse producing countries. A Steering Committee led the work on the ground and supervised Fairtrade 

in the development of the Textile Strategy. 

 

Based on the results of the field research and consultation process, the following cornerstones for a 

Fairtrade Textile Standard are proposed. The Standard will be set according to the ISEAL code of best 

practice for standard setting and will involve stakeholder consultation.  

 

The Textile Standard shall combine the strength of verification and certification approach with the goal of 

strengthening organizational development of workers processing textiles. The Standard covers the full 

textile supply chain. The Standard applies to industrial settings only; application to home workers shall be 

trialed in the future, as currently there is no approach in progress to work in this informal sector on a wide 

range.  

 

Subcontractors are bound by the same rules and requirements as all FLO certified manufacturers if the 

value of their operation is above 5 % of the value of the product. Subcontracting may be done only to 

other industrial settings, but not to home workers. Every company applying to the standard needs to 

process Fairtrade certified cotton
1
. The Standard applies to all workers (permanent, casual, migrant, 

contract) in factories, mills and subcontracted units. The premises are managed directly by the textile 

manufacturing company or by a second party, for example a subcontractor.  

 

                                                
1
 Fairtrade will explore and consult also on the possibilities for using cotton within the Fairtrade Sourcing Program or other 

sustainable fibres. 
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The Standard must be robust enough to reach the overall goals of Fairtrade and to achieve considerable 

impact. It must be applicable in practice; a balance between affordability, complexity and effectiveness 

must be found. Therefore a harmonization with the requirements of the main social codes/standards in 

ILO core conventions, Occupational Health & Safety and environmental requirements to textile 

productions is needed.  

 

Given the Fairtrade focus on protection against harm for children identified or at risk of being identified in 

the worst forms of child labour, including hazardous labour and the high prevalence of these forms of 

labour in the global textiles supply chains, community based and factory led (workplace and living areas) 

monitoring and remediation of child labour will be encouraged. These mechanisms do not replace a 

Fairtrade certification audit. 

 

Criteria: 

 

1. Legal compliance of the company 

Operators shall abide by national legislation unless that legislation does not meet internationally 

recognized standards and conventions, in which case the higher standards prevail. However, if national 

legislation sets higher standards on an issue than Fairtrade International, it supersedes Fairtrade 

Standards. 

 

2. Labour conditions 

 

  ILO Core conventions 

029 Forced Labour [1930] 

087 Freedom of Association and Protection of the Right to Organize [1948] 

098 Right to Organize and Collective Bargaining [1949] 

100 Equal remuneration [1951] 

105 Abolition of Forced Labour [1957] 

111 Discrimination (Employment and Occupation) [1958] 

138 Minimum Age Convention [1973] 

182 Elimination of the Worst Forms of Child Labour [1999] 

  



 

Page 3 of 4 

 Approved on 14
th
 Nov. 2013 

 

 Additional criteria 

001 Hours of work [1919] 

R143 Workers' Representatives Recommendation [1971] 

155 Occupational Safety and Health [1981]- beyond the ILO conventions for the safety of all people 

working in factories, mills and subcontracted units and under different hazard categories.  

 

 3. Environmental requirements 

 

Specific requirements to product and site ecology in the different stages of the Textile supply chain.  

 

 4. Living wage 

 

Required: Fairtrade will make a time based commitment towards those wages. So companies coming to 

Fairtrade will have equal conditions for entry and the possibility for planning their activities and 

cost/benefit analysis. Buyers will be interested in increasing the share of capacity of production for 

Fairtrade either as a single buyer or in association with others. As the operator will have to pay living 

wage level to all workers, more Fairtrade players covering the added costs for wage increases will mean 

less price increase to them. 

Fairtrade will use the Asia Floor Wages as a benchmark per country
2
. As it is expected that the standard 

development procedure will need one year for the development cycle the following time table is set from 

2013 on.  

 

 Reference 

to AFW 

2013 (0 year) 20 % of the 

gap to LW 

2015 40% 

2017 60 % 

2019 80% 

2020 AFW 

                                                
2
 The Benchmark set for wages and the measures to workers empowerment are for orientation only and will be part of the standard 

consultation to achieve possibly broadest recognition within all interested parties. 
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 5. Worker Empowerment 

 

The goal of Fairtrade is the facilitating of Mature Industrial Relations in alignment with the Hired Labour 

Strategic Review. Fairtrade will define a new vision of worker empowerment and this standard shall 

enforce it. Fairtrade is committed to the protection of Freedom of Association as in the UN Universal 

Declaration of Human Rights and to a social dialog as defined by ILO. 

Social dialog means: all types of negotiation, consultation or simply exchange of information between, or 

among, representatives of governments, employers and workers, on issues of common interest relating to 

economic and social policy.  

To become certified operators should enable such a dialog through the following issues:  

 Freedom of Association protocol signed by management
3
 which sets rules for ensuring workers 

are free to organize and collectively bargain. This protocol will include access rights for trade 

unions 

 Grievance procedures
4
 installed for collective and individual acting of workers. The procedures 

will define a clear role of workers in monitoring employer’s compliance with this standard.   

 Right to unionize Guarantee from side of management offered to every worker (contractual 

agreement). 

 

The Standard will set requirements as in the Hired Labour Strategic Review recommended to operators 

that they build capacity where necessary in progress towards the Mature Industrial Relations in the supply 

chains. Measures can be: 

 industrial relations training programs in collaboration with trade unions and networks 

representatives of workers (possible role of the producers’ networks as coordinating bodies) 

 basic capacity building program for workers to Fairtrade aims, basic workers rights, gender and 

child protection. 

 jointly held certificates with right for workers and their representatives to participate in the 

governance of this Standard, compliance criteria and the auditing procedures.    

                                                
3
 The FoA protocol stipulates that the employer communicates to each employee an individual Right to Unionize. Communication of 

the Right to Unionize should be done verbally in case of illiteracy among the workers and in writing in employment contracts and 
through postings in the workplace.  

The protocol also includes a template for an Access Agreement that every certified employer can conclude with a trade union 
regarding the times that the premises can be entered to talk to the workers. 

4
 Guidelines for the development will be developed by FLO (Hired Labour Strategic review) 


